G.P RjL, Sr_ 141 Std-23 8-2016 15,000 A4"
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Genl. 254 L. e. g. (Revised)
%, Y A4, 5. 2. (Yura)

Form of Performance Appraisal Report For Officers of The Government of
Gujarat (Except Officers Of All India Services)

s|vRid 2ABRe ARSI Hi2 811207 yeAisa vidaId

Section |- Basic Information / saf@s anlkdl

(To be filled in by Establishment Branch) i ol1o1 #2831 2V efdie] 28],

1. Name of the officer reported upon
@sH]/ sdudld ol
2. Service: \
Agl
3. Designation:
gla)
4. Present Post:
6lcall Bla
5. Date of appointment to Present Post : / S
glcion Blgl U faHEjsalt il
6. Performance Appraisal Report for the period from to
yellotl 4/ atizol 51213 yeuiser 2431
7. Date of Birth:
oo dilul
8. Reporting and Reviewing Authorities =BAIA Aol 24a 212N Sei12 4clEisid)4)

Authority dIf@i513]

—

Name & Designation i3 2ia 81&] | Period worked s12121{le) 2142

Reporting Authority
ABUIE Vol IR

Reviewing Authority

A20 52612
9. Period of absence due to on leave or other reason(s) /2ol 3 iod SRENA $29 Yol
Azglodloft Yea:

Period AHYMLN

Type MSI2 Remarks / [2uuuf] __:

On Leave (Specify type)
2% U2

-

Others {Specify)
iod 5120142

Sud.-23-1
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10. Training Programs attended. / didl3 sidsyai 6198 2100d & Adl) [Qard).

Date from / cidluél]

Date to/didlu el Institute / 2428l Subject /Ay

11. Please give the details if the officer had held the additional charge of any other past for

three months or more, 2ici@d ARISIAR 2dcGon 2HuM EABUler HE1 HIR 5 ARl ag) A4 Hi2
qgiRlell 69161 AN 81 dl oIl A1) 24248ud o1¢l). (i} H1led]s st —1.5)

[ |
54 | Date from / diglu el

Date to/cidlw geﬂ_' .

The name of office and name of Post
YeiRioN 641l AN By d 5T
20l YY1} ollH

| |

12, Overall Grade of last three year’s Performance Appraisal Report 2la 2@ gdan 9if¥s
51142013 3 RUisol vidUIGel) ASER @1 (A H1%ELS YUl ~1.9)

s | Period / 23t1211cm Overall Grade/*A5€2 o1
Date: Signature on behalf of
Establishment Branch
Place: AciBia HEsH Qv adt 14

e + 1
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Section Il Self Appraisal / 2u¥cuisa

1. Brief description of duties :{Objectives of the position you hold and the tasks you are required

to perform, in about 100 words) v §2%q) ¢si yrlat: (A F glgl ©RRI 52) B8 A ¥32ulal Adwi)
2tal Aol AcifBia sed1al) Sidte] delal, H1 K00 ACLldfl Huiei s2d)

2. Annual Work plan and achievement/<ifds 511 21%ol1 210l Ri{g20 (20 Hivleals 0 2.2)

Tasks to be performed
5a)al) 5101

Deliverables: u¥ £34101 51301 2icif€ic o155l
520141 ¥1dd G2Ais.

Actual Achievement
di2dfds Gudlta
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3. During the period under report, do you believe that you have made any extra ordinary
contribution? e.g. You may mention any awards or honors received. {Resulting in Significant
benefits to the public and/or reduction in time and costs) If so, please give a verbal description
{within 100 words}: o Hioh &) 3 2B AHU2N EARNUIe A S1E AURRI sRTHI [ARre
eI 21 B? Beigeel adls aHad SlE ol b Aokl HeR] 8l o) caiag. ( o WRRIH 2430
HlHleY Faldla BUld) 511E) @) B wa /214l R SRE) AXY 2iat allRllol] GUAH] ©2IS) 8] 61 )
R A 81 Al Al NICES it 524, (HIo 1e0 ALl Huleiai) (g a1oledls uall —2.3)

4. What are the factors that hindered your performance? daidl 528 ciddiyi AHYAE Veh Sl
uRoi sul 51 8 7

5. Please indicate utmost three specific areas in which you feel the need to upgrade your skills
through training programs. <iHal daizl Siicudi didld sl JER) saiell ¥3RAa weid 8l aql

VAl ARl A2 FRId).

I
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6. Declaration / sci@id (A Hidiedds aRua-R.5)

= myler {Activities) =g v
No. | Detail Date
1 | Have you filed your immovable property return of previous year
before 31% ianuary? Please mention date. 2ld oY uldct | Yes/No

22192/ ¥oIH BEsag uais aqd] eyiid) ubai i 8 2 sual aidivt | &/l

iyl
2 Have you undergone the prescrbed medical check-up? [otacdt | Yes/No
acioll auiicll sidaiglaiell yair 83w €17 &l /dll

8 PARS of how many subordinate employees for previous year have
1o be assessed by you? iudl diosil 860all Szal sauidllel 210
il 489I6g] HEUISal M S2d1g] B & ?

PARS of how many subardinate employees for previous year have
been assessed and sent to the reviewing officer before 15* June? d
U] e sduifladell wdoie 20 1wl Yo udet Aelisd sdla
2lais wiasidla Msdl i & ?

7. If you have held the additional charge of any other post for 3 months or more, please
attach Anmexure-¥. ABCiGell AHAUAIN EFUiol At A1 3 A&l agy ANY HiZ g8l E9Id) A
8l ) UREre — 3%l Vol —RAsuU 241 vddI 218 Aug. (g2 HIYEDS el -1.5,2.9)

Dk o0 L Signature of officer Reported Upon
PlACe e ccececrmsrane (»iBaie B60all URisidldll 24€1)

Sed-23-2
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SECTION: 3 Appraisal »ycuisa
{ 21 o2 A QiR ARSI eidl)
1.Please state whether you agree with the responses relating to the accomplishments of the
work plan and unforeseen tasks as filled out in Section II. If not, please furnish factual details.
o151 —21i 7 @id s18 Aorol) vid wRIEAT 51T Y1 5201 2Acilfid Wdea 28 2 Axa 817 A o) o

eslsadal) Rad) v, (g HidleRls 2o -3.9) (
&l | o |

2. Please comment on the claim (if made) of extra ordinatory contribution by the officer reported
upon.. dUIA B60ctt @SB sl iA1E1R) Sidell Yelar 23 (B ska 8 dl) s £1dI ool

Aol Qi e2ifay) Qcdl 8.

3. Has the officer reported upon met with any significant failures in respect of his work or if any
disciplinary action has been taken, during the year under report? If yes, please furnish factual
details. B4 Idall AHAIAIN] EARUI1, VBUIA B6N 2A[BsRA 514 AGiBia 81U AUS Givgad) Hefl B
e 5 Rzd Avus siiaigl ei@ s witdl 87 N & ot Al eslsaazfl Raal yenudi, (A

HIGTER)S Yol = 3,3)

.ﬂl i
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4. Assessment of work output, sl Gcuiesdlg scuisd: {Grades should be assigned
on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the
best grade. 4 &l 9.0 ol 2y xS AR Budioll B i 1 A2 oflul YRlise] viel 10 el Glul Ywrisg

Yot 52 B.) (il HINES Aot 3.91, 3.7) (40 Marks)
No. A_c-taity = Reporting | Reviewing Initial of
Authority Authority Reviewing
Authority.
1 | Accomplishment of planned work [@d |
| 8% siuefl uRygial | B
| 2 | Quality of Qutput s2d sididll gz -
3 | Accomnplishment of extra ordinatory work
| wA1gRY siHd Yeiar
4 | Analytical ability [Q=Quw| &43dl
5. Assessment of Personal Attributes cufSadla ([QAuaiile #islisa (Grades should be

assigned on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5
to the best grade. 1 &l u ofl 3¢ 301 @1 Vivaell B i 2 Wefl oflain ALiisg] wial u Hell Gl

JRIi5g, ol 5 B.) (YA HIFedts ycndl: 3.94, 3.4) (30Marks)
No. Activity Reporting Reviewing Initials of
Authority Authority Reviewing
__ iy Authority.
1 | Attitude to work 514 Mgl udes | -
2 | Sense of responsibility ¥dIGEIFof) &i1cda) |
"3 | Inter-personal relation and emotional |
Stability 2liaz <ufBgaig  2Acied  ia
I diexH Rerd _
4 | Communication skills Mc#i12ial SiRicY |
5 | Moral courage dllds [Bad
1 6 | Leadership qualities algcdail 9420
6. Assessment of Functional Competency Sielbiudisf Meuisei (Grades should be

assigned on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5
to the best grade. 1 &l u ot 3Ba H¥ol 1 2AdIen B i 4 Alel oflul ARise] vel v Well Gl

3y Rlise] Yot 52 B. ) (YA HIELs A0l 3,99, 3.5)

(25Marks)
No. - Activity Reporting | Reviewing {nitials of
Authority | Authority Reviewing
Authority.
1 | Knowledge of laws/rules/procedures/IT skills
sRig1) / [ /uls 12l / vigdlefl snwisid
2 | Decision making ability faicia Auidll 23a) N
3 | Initiative Ygaq/
4 | Coordination ability 2isdal s2iollignal
5 | Ability to motivate and Team spirit Nld
53¢ 1of] 241US5c Hal lH HiGott




7. Assessment of Organizational Discipline. 2R 12\d Riclof #¢4iSat

(3N aiedis ol 3.94,3.9)

(5 Marks)

| sa

Activity ugf

Reporting
Authority

1

Filed or not filed the immovable property return before 317 January? If yes
2 mark, otherwise @ mark.

oY 2ifda 22142 Masde Unis 39 weys) udai oka B 33 7 A & dl 2
30 $HoUA 6 YA Gl -

Has the officer reported upon sent his/her PAR of the current year before
15™ May to the reporting officer? If yes 1 marks, otherwise 0 mark.

BAIA BE0a wRISIEIR ig wlon dnatl 51314 cuisar Behet AU A udei
B vt 2RSS 2 51 B 7 A &) dl 4 22 o 0 ALI A,

| Has the officer reported upon sent PAR of the subordinate employees for

the previous year 1o the concerned reviewing officer before 15" Jun.? If
85% or more PAR’s are sent, give 2 marks otherwise give 0 mark.

2Bt 3606t BSHAR diet Bsaen sdufBlan ad adell 5114 3cisa
WU U ot vddi 2us wRsdd Asdl s & 2 W cux 3 ad 9
Asdl By 82 A1 2 2RI VoA 0 AR AL

e

8. Integrity: Please comment on the integrity of the officer, wai@isar: sus Acifia w@isdlf
WIAIRUSA) cioid 2ure w111 Budl. (g2 Hirlesls 2o 3.¢)

9.

Pen picture by Reporting Officer, Please comment (Iin about 100 words) on the overall

quatities of the officer including areas of strenigths and lesser strerigthis and his attitude towards
weaker sectioris and ability for fleld / Secretariat. wibaie @uali2 21@sid iRl Aoe— s, 2UBaIG
Bs01cl RSl 2Hdl, anag,acta il ucdal kP den By / ARdiey sialf 241
dlszal afkero] DSET AEHiSo




10. Recosmnendation for domain assigament (Please tick mark awy foer) : sisofiflofl 2w
»ie aer: (o meds apan 3.¢)

Cufture and Establishment Legisiative and Project Planning
Information Court matter
Accounting Field work Project It
management
tnguiry Matter Service Co-ordination
" Matter

11. Overall assessment (Total Marks on the basis of cols. 4 to 7 out of 100.} 2t5€2 dciisal (Siax-
¥ 2l 9 i BiUIHI 26 Aeiol go WM, 200 Aeitie) () e Auct 3.90) = oo

Date:

Pl

$td.-23-3

Signature of Reporting Officer
(ibend a2 Aaiftisiflell 244))
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Saction-1V -Review [Rot121—¥ dflen

1. Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes and extraordinary achievements and/ or significant failures in
section [II? {In case you do not agree with any of the numerical assessments of attributes please
record your assessments in the column provided for you in that section and initial your entries).
wRAIG v WRSHA Reidi-3 i wbaid Bovoll 2BsHel s Geuigsai aal €%l
QAN 21 vianERe @ 3 s Prgnard cicd S2d Heaise A18 A1 2Ad 8 ? ( 8¢
AvUIcHS HYeiSo 3 RANARD 118 A Ada aell Adl Bauiai ot Hiz gl A S
21uet| yclisal exid] 81 2l s2).)

| |
| Yes, & | No, ol i

2. In case of difference of opinion details and reasons for the same may be given (V]
%€l usdl 814 A [BRAI detl [aActurR sIReD yeuadl, (A HIFEiS AU -3.99, 7.9, ¥.R)

3. Comments, if any, on the Pen Picture written by the Reporting Authority §&IH @uiaIR
2R153) N 25 53 AE- ol cA1eid Sl AU B d eaifyql,

4. Overall assessment (Total Marks on the basis of cols. 4 to 7 out of 100 in Section-3) W€
Acliset ( Gl9i— 3 atl Shet-v & 9 Hi AT 13 Jeidl 5o Adll, 200 Jerien) (i mdeds
EIL ] 3 B — -

(If the reviewing officer differs from reporting officer vdald avializ wAsdle Alas wulkisd)
A USdl 813 A [BRAIHI % )

Date: Signature of Reviewing Authority
a1dlu: 21215 ulti5idledl 218}
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A1.4.[R, ot aiflvi: 0¥ /03 /20170l 2281] 52UY oi.-MEH—102013-UFRET -5 il Risna,

. ulfie-3

5142014 scuisol vidaId Yol s241 Hidef AauuIS ;

124164 9N { Reporting Year ) :- shetidla 9 {Financial Year }
No. Activity Cut off Dates
5 Ug R arflv s d udai
s1d3014] ol
s,
_1— Blank PAR form to be given to the officer reported upon by the "E“‘ April
Administration Division ¥} 248u1d dudiell & d AciBia 2i@sida
uidll /8131 810190 acuisor +BYIG HBSH Q1LY 241U,
Self Appraisal for current year uid udg 2a3caisa 15" May
3 | Appraisal by reporting authority iald @uieli2 A0S g | 15" June
HEisal
Appraisal by reviewing authority 2al2is 2ciffisd) g1 yeuisol 7" July
5 | Disclosure of PAR to the officer reported upon 2iai@id »Rsila | 7 August
5145[{] yuisel 1ddicdl disd virud]
6 | Comments of the officer reported upon, if any = 2icifBia | 30" August
AMEs1Fof) UBYIA 2AcifBid 210 &t d) Aaud]
7 | Forwarding of comments of the officer reported upon to the | 15"
reporting authority/reviewing authority as the case may bs. September
dAoiftia uEsdall An1sA @19 usal vidag aviciz wlRisiA/afleis
Anifasidla sdl 21y,
8 | Comments of reporting officer / reviewing authority on Re- | 15" October
consideration plea and disclosure of decision to the officer
reported.
RAcifBla 2@sHlell 21 W 2Ba1d dviati/Aall2n 5201 HRisERN
ANa152 ] wa AdciBa xfBsiAS Tl 2uwe =apl s2efl
9 | Representation to the Referral Board by the officer reported | 15™ November
upon.
Acifia UMBsA 2R NS Axe Wi s2c)
10 | Corveying of reprasentation lo the Referral Board along with | 15" December
the comments of reporing suthority/reviewing authority, slEid
wifisdlall dyaia wduie dudin/ o swez sRadal disd wdla
s tlSal #1ee] sl
11 | Disclosure fo the officer reported upon and end of entire PAR | 31% January
Process. dcilEla A@151dla 250 oNdal) Grofell e s2efl 210 sinofdl
HRAISa 3UIcol) Mol 2a
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2411 o) cifut, o/ eetwen 251¢] 5UY of. WEH—102013-USREV—F 211le] Rasia.

ylk¥re-¥

garia) said) Aluanii wica) Qu d AN Wdaia 2418 piurtaial HA (e lmﬁlﬂ__qg-ui_&:r W

S, -2, (84 - 9)

»BUIG D60 HRSHR Gario cldl EBaia SR AEIRE! SiHN 243 Yot -Ms22 2% $Y
(q00 el gg o)

a, iBYIE BEUIoN BIRISITI] o1 A1 BIEL: oot s s s
. aglRioll 6QIE E2RAIoiel) S oo Y
3. GEn2loll AL EAPNUIAG BIGLE .ovveeerrrerrceeesemmesnesanees s s s ina s
¥, geil2iel) eI AMINE Bl A ENolal) HHANUN T L.oeniiriinirinenienneees

aifly

20 videie BeMal MRSl 1)
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21.49.A. ol diflvi, 0¥/ 03 /2017l 261 6214 oi. VieH-102013-UFRRET-§ Al RisICI.

siHMd] Acisa 2iBUIE dvigl HiRef) Hivfeals 2ol :

Rcivi-1 s Hilkd] eiral #iddl a4

(2.9) @i Qe adladl Reiis)/ #AsH [IVID eiRdlel] 813 B. 21ddidal AHAn) 24ye] 9N 611 d
(Baaai, Geleaer adly 49 o9~ £2lag N2, ¥ [BA1H] 2iEdIdall 23120100 a2 9 52l
A8\ Bl A [Fa211ai 12010l 249 idtof! AW 2552 eefud] Ve, Belgral dfl3, d0 ARG 2017
el 0 #id o04R.

(1.2) Renzi-1 ol 54 1 8l 9 i, AcilBia ARsA(HeUI0 860 )g oflH, Adl, eldell w241 (i8I
210 gl of(1),d Bla} Achwioll aidflul, won diflut aA2 MRS HilEd 2Acifia viiaRAHI exlyd].

(9.3) 2BaIEH] AGRId Vi (sH-¢) AUBUIY AuailR, A2l SR AdIESIAeli olH, Slal Al
AnuN6) AYsud) exfudi, Fe Acifia 2@SAS A olicidal) 24 WYIE W@ 3 2AIE A Sla
Aisddiloll &.

(1.7) sH-C Hi 2w W2 Bldial] SR, didld HIZ A1 Eldicll 53] A.A| Aot SIY SRRIMR Y U2
3261902 Bldl 2ol B A,

(4.4) sH-10 Hi HHBUIG BEGa AESIAN MBAUIG6 AHBNN EFAI Aidld Aada Bl dl Ad]
@2t 21udicll B.

(1.§) s3-97 Hi Acifd wRSIAN S uRr WUl AR WA 3 AL Uy AHY AR YERIeN A%
AMAE Q1A A il SlcAH AYRTUE e1dl. dehiRlotl 1% HI2 816 BHaiel sIHA1F YIS AEAIE dudiall
o2f). ) e 2AcifBa Asla YRR -7 g,

(1.9) sH-33 Hi AcilBla AlBsITlel Be AR avoll sHNF Heiso ABUIGH] ANAG ASER Y@ &
dREI GWdicl 8, BEI AR UYH] WY Red! HBUIE dvRl 811 olEldll [Qaid) dud). MHIRIua) BAW
s2010fl 2419281 o], AV I YNTHi 20cifEla 2SI viiodf] BYjcHi E21Ad MsE: 21314
Q) 2 1yalaf] 2321

Rei191-1 1 2y cAisa o141 dizofl Usii:

(2.1) ¥ o121 248410 §6elt AGiBd 2RA8ITD vied ¥ 51012 yd5 eiRall D,

21 [A0119I01l 5H—AHI HBUIA dUolR 2ABSITA dell 529 Mal YdIGERAf 2ifEH aia, AlHIey {ld
@21649) 100 GE] s2t Al i) d Fla s201g] B

(2.2) su-2 sifeon (Work Plan) 248 Riciffid 8. oal wfisiduA sid 2lyen (work plan)
UBUIE dWallR ABsITol yaHHT gdel) LDBIAH] Colad] %38 B, ¥ s1E Alyell 26ifEid wifds
S13207] ¢Aa zicivusa g1 2008 Aan 81 N,

513 Aol o1sS] 5201 HiR A6iEd sDetl asiB 1 AW el 104 A elHi A5 AsSe) A1Yal
82dlg] 289 0l 11 Assall s1faid] aile SAIA il 2891,

oy £2MM2101 4BUIA AviclR A(BSIT] dedi™ Adr (80141 291160l BYIH GWelrR HlEISIE]of]
AeHdldi duz @A) s1Mofd) alwatl Uy WX vial %3 YU A adl 512 Nl vl waiidl ASIR.
Uel12loll &UIGE] EFANA SUIall 3 5] 1A S12iToll 51 Agal 1) 2#1DQ) Sdtai) 282 ollb.

512 Aatl dur &y u] JiBla EsIlol ced] Bia cuk s w2l HI2 A5 52l YUR S
alogal] dailr sAlell %32 otefl. * A 512 Mration ecini Acifeia wlEsiEldl siHAdlof seuisa s2d
Hi2, oy €80t AHA AAEN HHY el A0 AdAEolal EIotHi Adlig] 289). HExA Giedlal fS21ui
cifEia wlfIsIA 2AcilSd AxBN01HI 53d 513010 1912 dg] RISl Slg] 229,

5ud-23-4
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2d) o o Sen wda B @ Ut wew Slan Ped T sl Aay sl {Task to be
performed) #i Aialou A o e2(Rial Yo 5201 %38 &l Aot u el ¢ sl exfadl. aR @S
(BB N22) Aol s gonaii 2@ ud Ava B MR asg] 53 vs1A Dai devis) Qai e
uig ARGzl wouzd) Aol s Axali olifd Bsdz, ARl nacdlsel B 2ou olfd QAnus
cliciclall 2a1de ad] Y.

AROIE Sias—1 i ¢zuis) (Deliverables) 22d 3 Sew-a #i e2idd AT wiid 1531
s2q13i 24100 2ARIICHS, AvatcHs B al2ngly aeaist 3 ud Alces Aol al AH (e & B,

i Slaid —3 i s8saazl Gualtaw) N2d 3 uvd] w3uiaHi cissl s2AIHi 24134 £25 sidall
qzais 32Q 2 Riey 8dd © dofl @aid) wenadl.

(2.3) i Qe s3-3 i 2icifia wRsDA g wAenel §ERNHE Pl A Haccd giel vina
gl Ao GAW 5240). 2R AN Harsteh Aotz iad] B Al i Uil siscsel gl 1yd]
St B A Brard 5Dl 203 (05U Y2 F viod Sexc] vuiga ) Agmands sudlldl &dl Qo o
affach. Guaia 219 51903 #i2 22512 degell S1g HoHiaus ¥ dheiial Whet 508 ol cles} eI g24) uel
dell a1sd wBAIE 2118 Audiofl aiell.

(%) s i 2oiffia wRSHRA dxell 52 Ui 2ude Vel 5241 8l dai uRaiall eafadiot
289,

() sH-u # 2dad ¥5ceil MBS duall Dacuni ardla g1 P LA Adl e A
ealaaion 8.

(2.9) s¥-5 Hi ?iciBia wRsAA @R/ 9N Rasde uis, qiffis acllell duiRie) MR,
wonGall axial dictiel s9dailall Beal wiisdleNd] sl scaise s2aig &g &d aeil a B8] el
wRisHlofl si3oNdlg] cisel 2U Yo Wb 580 20218 AenBisidlol vz Asc) vinar B dofl Qa1a
egifugiof) 2B9.

(.9) Acifia A@sE g Hguel ¥l 3 apouAl M@l M 3 Aell ag 2z HI2 dURIdl UIE
sionmai 2013 Bla A AMNHI AciBic RASIAR deiiion suiciioll ¥ou) AL 5 511519l Qa1
WP Rs—rai ol sold) seisen b 18 audl, & del ag w w2 Asell uy Ual M52
2] 2512, 2ciBid RSER Ao AT 526 513906l esisadall @A v,

Ronsi—3 ; 2idUid duiaiz URISH &121 01213 o141 Hizell Auei) :

(3.9) w4 Rons wiline e Hilsdia vour sicvapygds oivaid) b, 2 Rieis s3- #i,
HBUIA Auionz 2EsE 9 Roioi-= Hi 2Aciid A@Ed g oruH| s [FEZad aval Hlcieadl)
11D 2ida O ) “B1” U A A Bl dl “al” uR “V” 5. 2ddict of 81U A BN, 2RI AR
Ri5IA) 2csacaisaol) R o121 218 2Axa &E 2B dx of 8lu A A, Wi &g HIZ AU BIdE YU
2wz A3 exfad) A 20Ha o Yt U SRR A1)

(3.3) s34~ i, Acifia ARSIA dHell e siollfl 203 (N 2 Bl dl) 5k €Al AGA
BUIA Gl AURSIFR 2ure B A1),

(3.3) sa-3 i, B ARSI RAIE AUUIHI 211l 280 B dual 513 AciBa S s (Gvgaar 2ol
Bl A defl sisdazll R wuarel 88 el 2ciftia URSIAR FelR6 suId) £l 52 SIIT
(G BB dviotR wRISHAD DY 2RI AUl ol q@i 2Acilia 1RSI YRS delsali
sarall e2lala a siETe HER 52aig otell. 2dciical AnAI gUet, HBUIH BN AsH
wudl S Riza Rvas sidaid) 818 aai 20136 8 A Aol eslsacall Rad) ).

(3.%) su v ai sl S slldlg AencHs HeAISol 524l Hizell Mg s2aai A1l B
51T Aol 2wEAISAHT 9N £1Alal 5alel] sia9Mdlon) o213 % siEllall @zais) exldd B, ddl
siaoflflon 2ciami v@sIAR s2a 51N Bl 1A 530 B A 2Aci@ EUIH GUaliR 2R51ID dasy 212l
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s20i12 @A, sdudlA @1 wudlell & B, Wi [Gua s sHAlAel yeiar, yel sea sl

Jeiul el s1HA] 2edl yassel s4iofl Ba Ay viHIERY M) yelal - 21 ARy aividle
10-90 Qi WH & wo JeNaiell aiftia  sHudla wBYIE Guiciz uBISEA ARt wYdlal 289,
I, 2481 §6 7 Yai B, VIS Yaioll 210 A1 B A&l v Haloll G Fo LI &),

(3.u) ss—u #i 2Acif@a siudloll ABaia Yeilg ANl el JencHs A sdig) WA . FHi YE
€1 5 Yal £A1Ad B. €35 Hal W2 Ui ARIHIEH A IuaIcl 282, 1M, §d 30 3eruid el vyl
a9l .
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