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stenographer teechers and Technical emiployees)

AW US040 -3on 831wl 2R ed splldl :muls-t upaie

{To be fifled in by Establishment Branch) auouam}mumtﬂmq-hw

1. Name of the employee reported upon__°
s dl of s

2. Qewdi/vicl/sAdle dta:
3. delflet wvieg oun wal sl 4 @Qda
(ELet. Yaast wult, widlet sacell wuy adl?)

L Designation:

g
E Present Post:
Sciel Al
[ 8 Date of appolatment to Present Post : / /
Aetett A U2 Raigjselt crdlue
7.  Performance Appraisal Report for the period from to

yellon i udel siolldl yeeiiset udcia
8 Date of Birth:

sl cllfiul
9. Reporting and Reviewing Authorities UF A Aol W wflau 522 watfls S

A Authority Arfstd | Name & Designation ltM Aol Q& Period worked statall e Una
Reporting Authority |
| WU AR
[

s

:

Reviewing Authority |

10.  Period of absence due to on leave or other reason(s) /%ot ¥ uledt S1EAUR G2 Urell Rratwdlell
yEot

_m&au EELE) | - s |

- i . e
Period AHaASLA Type USIR | Remarks / Ryuell

On Leave {Specify type)
M U

| Others ;Specrfy)
| e SR UR

e e —



H. Training Programs attended. / citelln stelsxn] sl wdet e Aell Rotdl,

Date from / eti Slual]

Date o/l Yl

Instituts / dawl | subjectRwa

12,

Please give the detalls if the employee had held the additional charge of any other post for three months

or more. Aoiflct sl A UBcuctot unAUA AR el 221 L2 B Aell ay anaA W2 byl saucl
Heude 8l dl ol Aol R wysud oizdl, (w2l wotesls yuell 4.9)

—_—

84 | Date fram 2 i o]

| 52 it oy o] oy

| Date o/t gl ‘li'-[l | The name of office and name of Post |

aulell el deude Ha A

13,

UG allelst USER YRl (yll Holedls Yueil -1.9)

Overall Grade of last three year's Performance Appraisal Report el 2L aeatt s 5ol HEU 5

BH Period / dH2L ] overall Grade/SliEz ap@ |
= 1
Diate: Signature on behalf of
Establishment Branch
Place; Aottt 1354 vy ael ud
Y

I



Section Il Self Appraisal / ¥Rl Set

1. Brief description of duties :(Objectives of the position you hold and the tasks you are required to perform, in
about 100 words) vl §2°le] 25Mi adiet: (wunt B A8 WA 53 Bl A wRllelt dcll U AR dedRct
g2cell 53] adiet, WA 00 A0Elell HaAlEL 529)

2. Please Report your Signiflcant Accomplishments during the period of report (n_o enclosures to be prov_lded]
e sototl AN ER32U [lud 521 s1uo09lell UBYElAL cloAd wetcici(@sia %3dl «2ll)

| Lr.Mo. Activity and Accomplishment

== e — e

3. Please indicate utmast three specific areas in which you feel the need to upgrade your skills through training
programs . M cHtzl Slacendl el @ Yudl satell 3R weudl dau dal WAl AR

AA weudl.

2
& A, ]
Date: Slgnature of employee
Place: Wt 36Aatl srlutdloll uél




SECTION-N_ Aperaieal _ 4Gl 8ot

(Wil 1ot WACUG clviotl2 WRMAR eid))

. Amemment of Reperied Emploves, Whaict domiey s¥landle] yeadnet: (Grades shoukd be assigned
on  scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5 to the best grade. 1 &l o Bt
Yool Y@ wiuciet & vel 4 el ol opee A u Qe A AN o] Yol 67 B.) (YA 2uleds

YUstivll: 3.9) {100 Marks)
(A) Assessment of work output /8121 GeWlEsciie] ( 25 marks }
i 3 ~ Activity . Marks | Reporting | Reviewing Initial of
: up o . Authaority Reviewing
[ Autheity Authority
L) Delivery on job function @2tet 5%t sell | 0-5
| _}_‘f@‘iﬂt’u
| (2) | Quality of Output /53¢ BIHe{l Jatctsil 0-5
(3]} | Accomplishment of .extra ordlnat;ry work/ | O-5 _
WUz simell yefeu
(4) | Abliity to Follow up on pending ltigation and other | o5 | |
impartant work ltems uqqrﬂ' sl _
{(5) | Communication Skilis/ Wetllzinl SlRicA 0-5 |
— e -— — — I —_—
(8) Assessment of personal Attributes / cafbaotdt @AM AR Heaulbet (50 Marks )
|" ' G Marks | Reporting | Reviewing Initial of
Activity up to . Authority Reviewing
Authority Authority
(1) | obedience /5cicat deell 0-3
p——— - .
2) | attitude towork /314 Yeloj e 0-5
(3) | sense of respansibility /¥cuEtflell oucmt 0-5
| (4) | Inter-persanal relation and emotional Stabillty | 0-5
sulldr afod doidl wa caelluini
LR
) | piscipiine and conduct / et uR ciclgys 0-5
) | punctuality, /AR 0-5
(N Ability to prioritize work 0-5
@) | initiative sudagfl | 93 |
® | coordination abiity /dsclet 52citell gt | 05
| (10) | Team splrit /&3 eutciel 0-5




(C) Assessment of functional competency / SidlaHciv Heuisol (25 Marks)

| [ Marks | Reporiing | Revewing | Inital of
Activity upio |\ whority | Adhority T::;r}g
(1) | Knowiedge of Wﬂ}ﬁﬁm.{: rots 05 '_"—",I
| sta el PRyl ! otasidl | |
(2) | Ability und Extent of .ltlng Precedes * and 05 |
spacific rules in nutes AlUML 3 «add R '
| e /e eiauu-{l_ sl ’ | L
(3) | skitl of no.ing and Sra‘ g/l sl s
yuEAuiatel wasd | d
@ |kl of record ciassication/285 atollszey | 0
| seaull wuasd _ | 4
) Ab;lhlt-y-to use computer in ;mTy_ office work RAw| 3 |
oot HAI M sRerel  GuAld ,

| |
.

secie(l AlMclt

F O

2. Integrity: Please comment on the integrity of the employes, @ st gua delfd staudlell youdsdy
slitid e W@y Ul (3l Hle dls Yoot 3.9)

3. Recommendation for domain assignment (Please tick mark any four) : SU40<lll @uell s acuua: (ol

Holedds yYuel 3.3)

Culture and | Establishment | | Leglsiative and Project Planning I
| Information " | _ Court matter — |
| Accountmg | Field work Project IT |

pe=__"11 | | management LI - "i
. | Inquiry Matter | Service | Co-ordination |
= | | Matter || o . ) _

4. Overal} assessment {Total Marks on the basis of cols. 1 {(A),(B) and({C} above out of 100.} uWBER I-LC-Eﬂﬁd‘t
(BLEAM 4 ot (A),(B) 0o (C) M ULl A Jetell JC AR AU,A00 JJReuiel ) (ol Hdledls Yueu
3.%) = v

Date:
Place:

Signature of Reporting Officer
(it w2 Avtsifled ud)

L%



Section IV - Review [Eoys v 3flay

1, Do you agree with the assessment made by the reporting officer n sectlon Il ? (In case you do not agree
with any of the numerlcal assessments of attributes please record your assessments in the column provided for

you in that section and initlal your entries). Wdalldt AWelR s{udl 3 @euat-3ui MBaid dsmet siudl
ool 5 HERsal UE U UM Bl 7 ( AlY UvalMs Heuiset 3 QAN WD WY Anc ool Qe
Beawd wiuet 112 vuuciil WA Sl wiust yeatisa caldl ¢4l 4dl s2dl)

| Yes, 8 | No, ol .

2. In case of difference of oplnion details and reasons for the same may be given. w(@yly ‘ye‘l Usell Sla
A Bl Aetl @At a2 st2E0 wRuaa (Rl wole dls Yust - ¥ 4.x.2)

} e = : — ———— S—

3. Overali assessment [ Total Marks on the basis of cols. 1 (A), (8}, {C) out of 100 In Section 3 } NSED YU 5e
(QU2L- 3 ell SEAM 1 (A), (B), (€) Hi wuueuMi WA Juiell 56 AR, 100 Jaiiel ) (9 Holeds
YAA¥.3) = o

(If the reviewing officer differs from reporting officer WSl Ciuettz s ol ulats 531019 WA Wse
8la A B )

Date: Slgnature of Reviewing Authority

aAtdlu; yHlats arulsidlel udl



AL e B ettt dlue 19/0¥W ROV wil B «| MPHAOROYUASYE widle] Ploie
ufRlie-2
siatolld] yetisel wboucs yd sy wuBef AMUYAS:

vldclicie] AXl { Reporting Year ) :- ctliglaL e (Financial Year )

No. Activity " Cutoff Dates—
=i ygRwd | Al d d
e st
yd sl |
1 | Blank PAR form o be ghen lo the Reporting officer by the | 15" April '
Administration Division T3 MAsic culalel D d WA HMeIR |
wBs AR velAA sl yeuise wBdie H3EH WD WU
2 | self appraisal for cumrent year ul¢j atloj ciyeRu et 15" may
3 | Appraisal by reporting authority detet civiet? ¥ruflsidl way | 15" June
YU Set
4 | appraisal by reviewing authority wx{lats axifEsidl w yeuisel 7" July
5 | Disclosure of PAR to the employee reported upon diciffld sizudl 7" August
A 59018 ygRiisat dcuctall stset vl
' 6 | Comments of the employee reported upon, if any R deifld s)audl 30" August
ofl B ee Hoilld Wyprud 8a A Anad ,
7 | Forwarding of comments of the employee reported upon to the | 15" September
reporting authority/reviewing authority as the case may be. YA
sitedl ol sl ed] uscl wdatel euatr saudl Aullas
Ac@stlA W sell vuudl.
8 | Comments of reporting officer / reviewing authority on Re- 15" October
| consideration plea and disclosure of decision to the employee
reported.
A0l 53 ofl %A UR Bl cuen /e 002 sl
A Aoy s vyl UR Ho@d siudl A Al 2ue me st |
] 9 hRepresentatlon to the Referral Board by the employee reported | 15" November
upon.
' Aoiflct sl A 252et A6 Umal 2yl 53¢l ,
""10 | Conveying of representation to the Referral Board along with the | 15" December
| comments of reporting authority/reviewing authority. ¥oiRldl '
| s dlell 2%ruct vdatct cuet/dley s2euz sudledl s I
' udld Y5t cléa Hiscll suudl |
11 | Disclosure to the employee reported upon and end of entire PAR | 31 January |

| 500l yeriiset wdauctell yE e 2d

| Process. dolBld siwdl A ¥5d Qo Rdael ma sl vat




Bia . a il va0v ey wandl sna dupa oson e wild Ras

wiiilwe-v
atiaie] paiel ilyaig siedl Sa A wWolu el wll e folowdl sl vesd s sibas
21 eut —R($U-9)

adaacr dscet WRNAR qwaen gaen e2liauet 3%t seutizel SO WA Ae-Rlsue ¥y 52¢(100
wedall ay « .
v sdale domnet vflnde sy ua i -

2, autdeu et eyl g N -

3 arAed patet AR AR - oo

¥. et ated Aewdal fa A eMMaetall HUARA 1 oo
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| vpheiet oot WS floAl



streallf] yemtlamt hanos ot sudell vaadgals sl
o weiils wildl mea wddl el

(\.%) w1 [oat afladl Qeudmdsu wvudl ercell N B, WBatetl ARANA Aydl ad g d B,
Getem dld ¥R 201112 eulad WA, ¥ Braund wdcuaed ¥MAMA uy a¥ s2dl DA d2 A B
vRetell 2 videll cudlodl Wssu enladl VE, Geser dfld, 10 Wz, 2004 dl 20 Wk, 2012,

(L2)  Roud-veu su vl cui, doifla lwdl wdaie 2oy cun, Rat, sl woeu (R U Bele
), A Adl Yeuvauoll cttdtug, wont it aN: waRls WA il wienzdad gadedl

(1.3) wdared Al®t vietHi (gu-¢) WBald @uionz, Alel sz wd@sidlded A, QA wa
AU uYsuQ eolenad, Rl oilha s¥lwdA R ouciol T vaue 23 b wiaie AQ BN scteled D,
(1.%) FU-10u 2 U2 Qctistt B1RQ, cllelli 1R a2 Acuel 5120 vl vol A8 HIQUT ¥ UT HE¥R
&la vide Gedm 524l

(L) S Ml 3ot SR wddteen AMANAL eRauel ety Andd dla cﬂ defl @Al

vitueie(l d.

(1.8} su-12ui delltla sludlA Agug wruell g L b Al ay dua Wd dwAed wef dendel Az Al
w Sl AYAUR eral. atilen Wy M2 AlY el sinalldl yeiset BBalE cnctlol “dfl.

(1.9} st Holdd sxludlen Beal @ adet s Yeuise wpaienl ARAa Abed I 3 dlze
cudiet 8. Bectt AY Ml Wi Yea wWdatdl vl QA wiell RAd cull yaudl GedAw s2diell
siagusdl ol agullden il doifd sualdlen viddll wBaiani eslde Ader vl RAod wuuasl
Tl

[Aeuat-2 reyeisat elzat Bl yuotil:

(2.1} B A wharet Eomnett Aol WA o o sty yds aReusl D,

ul Aoudtetl sl vidatet @vetiz sl defl g2 wd vaoledlsde B adie, wsied AA @nol
100 eEl Bt 4R Al A A srcud B.

(2.?) W Qounel su-ml ¥R sdudld W yeaisaal anason e Bad sAde sxolded
URYRclt A wyRuacud B.

(2.3) §H-3u1 vdauet dotetl AN Anenl Slacanl diellm wzt Y wa Aal A A eedeacye d.

Qeuost-3 wddict dwouz sl gzt a3 eren 13oll Yusiil:

(3.1) su-1ui safli sde solidle] oguens yeinet sral 2ol Worard s2cunl wiel . sWAR Aot
Wyjciseli qi e sciell slotl ez ¥ sallel ceaisl coida B, Aol swolldlen Ucluni
sladldl s sma(ldl Al Ald 58 B A Weld wudalet cvonr wWREAA Ay wia s2eu2 wRsAR
sl oot wuaten 28 B, 1 ol W il Wet yww O virucyey D verl 1 el ol iz WA w el G
ARUSe Yuet 52 B .

(3.2) $H-ul wdaud custi? ARRAR Aol elaudled wrBlsd cuw 2we wRwa 2uad 9.
WHIRsctie] Alen eRell qud QA ywoell stdusR wqurad 124



I dulRa siwdlell uwruBacy smedl yz fa A @A Hlwdl dydud wulls B Ax e ewlad
e : :

n Sdue sist wudl da A dvolul “wadl ol wild B cwiy s2g we ol vgneal Yworsdl uBa
slu udl Ao, !

(A) 98w Yucttedll dltl sl NEA WA dd vefadl sidaud pa wadl AT i dluell oct U
sl ycaiset R02 wd wilias uRnAA 2y s2dl NSH v wlas wBadl HACuud sdad
asuddl o v A YRARA sAL el uEsd swd vHlRd 52q & vl Alu cue] usy odll @l
adatel clulettz wRsAB e wuadg ild‘a 3 da Assy Mgdu sqal wd ol slwdlen sune
wadlaa sraiel Yacdl aHa uAct «adl wad ad AdBd swded youRsa stad RS [@ae onsidl
wanat Mo «ell

® % fd-vudigad sidaflou uRed AclBa sfuddl wwBsa %3l dazd g2 an A wWiua
cvteliz WRANARA dolBd saiaudl wrubls d A yyod 2re du suolledl yelios varctul wie sral
w2 udlas safadl g wdarde swldlasa wudl wleA. .

(€ ¥ eiai vaan sueisilal qudet ud Al A edlsd u sua(l3l Heaiset maretul Alucl 2 S (B) Ywol
stidaid s2dl NEA wa Aoila pludla Al w sl AL

() W ugad sidatdl s2cie uRud tist vl s Akdet U o HB A {2 U o WA dl Uell@a
siladlell adejsd ay aua wd Rag s3¢ NSR v -Guz (A) W (B) Wl wrucal yYwer sidatdl sadl
WS,

(3.3) sM-3ui sldaua dsoeu sHuldl Rul ay stfanaell s sl wd Aal 8s), ABaud cuen? wiElsdal

WA “v" ol [l 5 ealdaten 8.

(3.%)  su-vul Wad ¥ Abe2 yeuisanl B cviot? WRSAD vl ¥ Qeudar sH-1ut v ARl g

yrcul cuidlell 28N

Rowo-y uxlaued eudl oizal Wil Yuezi:

.y W @ewn wllan s wrlaidld azad 3. wilas wllsdl W wdaw dusuz wlsdA
RAeunt-3ui voudd uGeudl Wi And 2 dl e uz v WNd A dl A UR ¥ 5d, ¥Hd o AU
BGaaad, ulas sladld vun 3q a2 'umqmi idel Sletd (ML wAUA W2 Wellan 51260 wRuadal gAPud
D wal wrfley wlsidl dAud Aa d AU v Slau erzawdl ¥32 «1l.

.  wlas uRsd A vdae qusl? UEERA @eudt-3en slad v 2l sl wle JRis WA AHd « &
A Aua A= wea Qzeu 9 will 4B B dw vei W usReAl e A @l wdllas wilsdiA wypud wdl
aecll dau vaud wilas wRsidl w ue oo siucdl 3dd fa @ud w [ouat Azd ¥ [Doua-yeu Seu 2
wlal 3ui Wl 2 Wdion s vauac 520aud B,

¢.3)  udlas wRsdld wdade Qeust-34u Slad- 1l vdald cduez AsE] s2dl wea Y Wla 821
A AU Yealigetott el (Overall Assessment) W2l 33l siiaudl 3 100 yquidl A YA Bnelell UR el W
wlas wludl wdaa caveuz WRs@l wd Aydud dud Aa A Brudd o wend 39 IR dwaedl

vlagasd «ell

sl aqrena oul dwearnil, avelz
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